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GONDWANA UNIVERSITY, GADCHIROLI

Name of the College :

REVISED CONSOLIDATED API-PBAS FORMAT FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS
AS PER UGC 4TH AMENDMENT DATED 11TH JULY 2016
AND GOVT OF MAHARASHTRA GR NO 201610051453597208 DATED 04TH MARCH 2017onwards

Assessment Period: from to

Request for Promotion under CAS: w.e.f.

PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

1. Name (in Block Letters)

2.  Father's Name / Mother's Name /
Husband's Name:

3.  Department
4. Current Designation & Grade Pay
5. Date of last Promotion

6. Address for correspondence
(with Pin code)

7. Permanent Address (with Pin code)
Telephone No
Email

8.  Date and Place of Birth

9. Sex
10. Marital status
11. Nationality

12.  Indicate whether belongs to
SC/ST/ VINT/OBC/SBC category
13. Academic Qualifications (S.S.C. till post graduation):




Examinations Name of the Year of | Percentage Division / Subject
Board / Passing of marks Class /
University obtained Grade

High School /
5.5
Intermediate
H3.C.

Bachelor Degree

Master Degree
Other examination,

if any
Research Degree(s):
Degrees Title Date of award University
M. Phil.
Ph.D. / D.Phil.
D.Sc. / D.Litt.
14.  Appointments held prior to joining this institution
Designation | Name of the employer Date of joining Salary with Reason for
Joining Leaving grade Leaving
15. Posts held after appointment at this institution:
Designation Department Date of actual Joining Grade
From To

16.  Period of teaching experience -

P.G. Classes (in years)

U.G. Classes (in years)




17.  Research Experience excluding years spent in M. Phil / Ph. D (in years)
18. Fields of Specialization under the Subject / Discipline
(a)
(b)

19. Academic Staff College Orientation / Refresher Course/ ISTE - AICTE Sponsored

STTP/SBPattended so far.
Name of the S ”
Course/ Place Duration ponsoring
Summer School Agency
20. Summary of API Score
Category | Category I Category IlI Cﬁtfglﬁry
Year API Verified API Verified API Verified API Verified
Score AP Score API Score API Score API
Claimed Score Claimed Score Claimed Score Claimed Score
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Total
Average




21.

Tick (V') Appropriate stage of your Promotion under CAS and mention whetheryou fulfill the

minimum Academic Performance Requirements

iii) Screening cum
verification process for
recommending Promation

Sr. Promotion of Service Reqguirement 'Efigibility “Minimum Academic Eligibility
No Teachers Yes/No Performance Yes/ No
through CAS Requirement and
Screening/selection
criteria
01 | Assistant Assistant Professor in i) Minimum Cumulative
Professor/ stage 1% Yes/No | APl score using PBAS Yes/No
Equivalent Cadre | a) Completed Four scoring Pro forma
for Stage 1 to 2 | years of service with Shineppthing: K AHpC
Ph. D Yes/No '?:;l:‘?ilm provided in
b) Five years service
Voﬂ’ﬂ‘r M. Phtl / B. G. ii) a) one Orientation Ywﬂﬂ
egree in b) one Refresher
Professional courses ¢} Research Methodology
such as LLM / M. Yes/No | course of 2 te 3 week
Tech /M. V. Sc /M. duration Yes/No
D. .
. iii) Screening cum
ﬂmigjtags%ﬁmjt verification process for
= o = ding Promoti
Phil / P. G. in any i e i
| Profassional courses 4 It
02 | Assistant Assistant Professor Yes/ No i) Minimum cumulative
Professor Completed service of API ?Cof;:;fﬂg the PBAS Yes/No
I : i e ) scoring rma
ggu;:aig:t sct:cg!ge Five year in Stage 2 - od by the UGC as
per the norms provided in
Table II A
ii) one course / program Yes/No
from among the
categories of Refreshers
courses, Methodology.
Workshop, Training.
Teaching, Learning
evaluation Technology
progames, soft skill
development progamme,
FDP of 2 to 3 weeks
duration Yes/No




03

Assistant
Professor
{Stage 3) to
Associate
Professor
(Stage 4)

Assistant Professor
with three year of
completed service in
stage 3

Yes/No

iMinimum cumulative API
score using the PBAS
scoring Proforma
developed by the UGC as
per the norms provided in
Table 11 A

ii} one course /
programmee from among
the categories of
Methodologies, Workshop,
Training, Teaching,
Learning, Evaluation
Technolegy programme,
soft ckill development
programme, Faculty
development progamme
one week duration

iii} a selection committee
process as stipulated in
the ragulation and in table
IA

Yes/No

Yes/No

Yes/No

Associate
Professor (Stage
4) to Professor
{Stage 5)

Associate Professor
with three year of
completed service in
stage 4

Yes/MNo

1) Minimum cumulative
API score using the
PBAS scoring Proforma
developed by the UGC
as per the norms
provided in Table IT A
Teachers may combine
Two assessment period
(in stage 2 & stage 3 to
achieve minimum API
score if required)

i) A minimum of Five
publications since the
period that the Teacher
is placed in stage 3

iii) A selection
committee process as
stipulated in the
regulation and in table
IIA

Yes/No

Yes/No

Yes/No




as

Professor (Stage
5) to Professor
(Stage 6)

Professor with 10 year
of completed service
{Universities only)

Yes/No

i) Minimum cumulative
API score using the
PBAS scoring Proforma
developed by the UGC
as per the norms
provided in Table IT A

it) Additional
crediational are to be
evidenced by a) post-
doctoral research
output of standard b)
Awards, Honors',
Recognition/Patents
and IPR on Product and
processes developed /
Technology transfer
achieved c) addition
research degree like
D.sc, D.litt, LLD etc.

ii) A review process by
an Expert committee
as stipulated in this
regulation & in table II
A

Yes/No

Yes/No

Yes/No

Place :

Date

Signature of Teacher




GONDWANA UNIVERSITY, GADCHIROLI

Name of the College :

Name of Teacher

PART B: ACADEMIC PERFORMANCE INDICATORS

ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT
SCHEME (CAS) PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR
AND PROFESSOR AND FOR DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND
PROFESSOR IN UNIVERSITIES AND COLLEGES.

Designation Direct Teaching Hours per week
Assistant Professor 16
Associate Professor 14
Professor 14

Based on the teacher's self-assessment, API scores are proposed for (a) teaching relatedactivities;
domain knowledge; (b) participation in examination and evaluation; and (c) contributionto innovative
teaching, new courses etc. The minimum API score required by teachers from thiscategory is different
for different levels of promotion. The self- assessment score should be basedon objectively verifiable
records. It shall be finalized by the screening cum evaluation /selection committee. University may
detail the activities, in case institutional specificities require,and adjust the weightages without changing
the minimum total API scores required under thiscategory.



CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

I (a). Direct Teaching (Lectures / Practical’s / Tutorials/ Field Work / Project Supervision / Group
Discussion / Seminars / Any Other (teaching in excess of UGC norms) taken should be based on
verifiable records.).

lhi Total API Score Claimed Verified
S | ojags | Course/ | ‘Modeof | [\° " Hours For For For API
No. Paper | teaching Engaged | CN9aged | Assistant | Associate | o o | Score
in Year | Professor | Professor
AlBl S D | B | F | taer | (exec) | oaxeo
Odd Semester
1
2
3
4
5
6
74
8
9
10

Even Semester

1

O V| ~N]| D || AW N

=
o




* Lecture (L) / Tutorial (T) / Practical (P) / Field Work (FW) / Project Supervision (PrS) / Group

Discussion (GD) / Seminars (S) / Any Other [teaching in excess of UGC norms] (ExU)

| (b). Examination duties:

API| Score Claimed
Actual Total g £
Sr. Examination Duties Hours Hours For For For 2 %
No. Ehcacad Engaged | Assistant | Associate Professor | = =
9ag in Year | Professor | Professor B 2
E=D/10 |F=D/10 |G=D/10| £ | §
A o C D | (Max=20) | Max=20) | (Max=10) | & | &
1 Question paper setting /
Moderation
2 | Invigilation / supervision
3 | Flying Squad
4 | CS/ACS/Custodian
5 CAP Director/
Assistance Director
6 Disciplinary Action
Committee
7 | Internal Assessment
8 University/External
Assessment
9 | Practical Examiner Int.
10 | Practical Examiner Ext
11 | Re-valuation
12 | Result Preparation
13 M. Phil., Ph. D. Thesis
evaluation
COE/ Director of Exam
14 | & evaluation /Member
BOE & 48(3).
15 | District Collecton Officer
16
15
16




I (c) Contribution tolnnovativeTeaching
API Score Claimed w
g | Contribution to Actual | Total Hours a8 | &
No. | Innovative Hours | Engaged in For For For 2 | €
" | Teaching Engaged Year Assistant | Associate | b coc | % g
Professor | Professor D =
=
E=D/10 | F=D/10 | G=DI10 | 5 | £
& . C D (Max=10) | (Max=15) | (Max=20) | =
1 Innovative Teaching,
Learning methodologies
2 | Useof ICT
Interactive Courses /
3 | Bridge Cource / Add-on
Cource
Preparation of resource/
4 studymaterials and
Models / laboratory
manuals
Updating of Subject
9 | content /Course /design
of Curriculum
6 Mentoring, Guiding and
Counseling students
7 Participatory learning
modules
Interaction with
8 | entrepreneur/
social worker
Assistance to improve
9 academic performance
of Differently abled
student
10
1
12
13

Learning Methodologies (CD / Software / models / videos, etc.)

10




Use of innovative Methodologies (E-resources, on job training, etc.)
Use of ICT (PPT, CD’s, Internet, Interactive Board, etc.).
Note: Evidence must be provided to the committee.

Category | : API Score

API Score Assistant Professor Associate Professor Professor
Category | API Total
I(@) + I(b) + I(c)

VerifiedAPIScore
Maximum 100 95 90
Minimum 80 75 70

Requirement of minimum API score for category |

Note :

Assistant Professor Stage 1 to 2 = 80,
Assistant Professor Stage 2 to 3 = 80,
Assistant Professor to AssociateProfessor Stage 3 to 4 = 75,
Associate Professor to Professor Stage 4to 5=70
Professor Stage 5to 6 = 70

Direct Teaching 16/14/14 hours per week include the Lectures/ Tutorials/ Practicals /Project
Supervision / Field Work/Skill enhancement.

University may prescribe minimum cut-off, say 75%, below which no scores may beassigned in
these sub-categories.

In consonance with established academic and teaching traditions, and with a view toreinforcing
a student-centric and caring approach the teachers are encouraged to work with students,
beyond the structure of classroom teaching. Indicatively, this could entailmentoring, guiding and
counseling students. In particular teachers would be the bestplaced to identify and address the
needs of students who may be differently abled, orrequire assistance to improve their academic
performance, or to overcome a disadvantage. There are no prescribed hours for such efforts,
measured either in weeks or months, or inthe context and calculation of the API scores, these
are nevertheless important andsignificant activities that could be carried out by teachers.

11



CATEGORY Il

PROFESSIONAL DEVELOPMENT, CO-CURRICULAR, AND EXTENSION ACTIVITIES.
Based on the teacher's self-assessment, Category Il APl scores are proposed for
Professionaldevelopment, co-curricular and extension activities; and related contributions. The
minimum APlrequired by teachers for eligibility for promotion is fixed in Table Il (A). A list of items and
scores isgiven below. The self-assessment score should be based on objectively verifiable records and
shallbe finalized by the screening cum evaluation committee for the promotion of Assistant Professor
tohigher grades and selection committee for the promotion of Assistant Professor to
AssociateProfessor and Associate Professor to Professor and for direct recruitment of Associate
Professorand Professor.

Cat??{’w Nature of Activity rgf‘*g&g; Actual score
Student related co-curricular, extension and field based
activities.
(i) Discpline related co-curricular activities (e.qg. Actual hours
remedial classes, carear counseling, study visit, student 15 spent per
a. serrinar and other events.) (ii) Other co- curricular : academic yesar
activities (Cultural, Sports, NSS, NCC etc.) (iii) +10
Extension and dissemination activities (public /popular
lectures/talks/seminars etc.)
Contribution to corporate life and management of the
department ind institution through participation in
academic and administrative committees and
responsibilities. Actial hours
b i). Administratve responsibility (including as Dean 15 :g:nt per
/ Principal / Chairperson / Convener / Teacher-in- - jml"g .
charge/similar other duties that require regular office =
hrs for its discharge) (ii). Participation in Board of
Studies, Academic and Administrative Committees
Professioral Developmrent activities (such as P —
participation in seminars, conferences, short term ) ]
C training courses, industrial experience, talks, lectures 15 spent per
in refresher / faculty development courses, acade_mlc i
dissemination and general articles and zny other + 10

12



CATEGORY II:

PROFESSIONAL DEVELOPMENT, CO-CURRICULAR, AND
EXTENSION ACTIVITIES.
(Year Wise)

Il (a) Students related cocurricular, extension and field based activities

- Total For Assistant Prof. /
2 N Actual Hours Asso. Prof. / Prof. £
2C Nature of Activity Hours Eraaiad ‘ E
55 Engaged -Ngag API Score |  Verified 3
in Year Claimed APIScore =)
(=]
=D/10 | F=D/10 e
A B - D FMa2:15) (MaE=15) "
[(1] | Discipline related cocurricular activities
1 | Field work, field studies, study tour
2 | Student seminar
3 | Remedial classes
4 | Career counseling
5 | NET/SET/GETE/Workshop
g | Quiz, debate, elocution, Guest talk
(on subject )
7 | Essay/Poster competition on subject
8 | Exhibition on subject
9 | Subject/ faculty day celebration
10 | Survey conduction
11 | Subject association activity
12 | Avishkar / Aswamegh
13
[ii] | Other co-curricular activities
1 | Cultural prog. coordinator
2 | NSS, NCC officer/ Assit officer
3 | Eradication of superstitions
4 | Tree plantation
S | AIDS / Awareness
6 | Blood donation camp
7 | Student welfare officer
8 | Placement officer
9 | Sports Committee
10
11
12

13




(Evidence to be provided.)

[iii]

Extension and dissemination activities

Positions held / Leadership
role played in organization
linked with Extension work

Community work such as
National integration, human
Right, peace,Scientific temper
flood/ drought relief

Public lectures delivered
(Related to subject)

Talks delivered in a
programme as chief guest

Seminars in public interest

General awareness activities

Organizing subject related
event like lecturer on special
topics

8

Popular writings not covered
under( Ill)

9

10

11

12

13

(Evidence to be provided.)

Il (b)

Contribution to corporatelife & management of thedept & institution

throughparticipation in academic& administrativecommittees &responsibilities

Category /
Sr. No

Nature of Activity

Actual
Hours
Engaged

Total
Hours
Engaged
in Year

For Assistant Prof. / Asso.

Prof. / Prof.

API Score
Claimed

Verified
APIScore

>

B

C

D

E=D/10
(Max = 15)

F=D/10
(Max =15)

Proof Documents

L |
—
i

Administrative responsibility

—

Dean, Principal, management
council member

Director of school/institute

IQAC coordinator,

Refresher/orientation
coordinator

Head of Department

Chairperson / Convener

O (N|D(O| A WN

14




10

11

12

13

Teacher-in-charge or similar
duties that require regular
office hours for its discharge)
per duty

[ii]

Participation in

BOS/ Faculty / Academic
Council / Senate/ any other
University Committee

Chairman for subject related
event like. Ph.D. Open
Defense Session.

Various Scrutiny meeting

i

Resource Person/ Speaker for
subject related event

Referee/ Judge for subject
related event etc.

Administrative Committees

Editorial Board

0N O

Local management committee

[{e]

Admission committee

Campus development

11

Library committee

12

Standing Committee

13

Sexual Harassment
&Prevention Committee etc.

14

Membership / participation in
State / Central bodies
/committees on education
research

15

Exam reforms

16

17

18

19

(Evidence to be provided.)

Il (¢) Professional Development activities

Ko Total Hours For Assistant Prof. / Asso.
- Prof. / Prof.
Cgtre%)(:y/ Nature of Activity Hours Engaged in 0 s _
. No. Engaged Year API _Score Verified AP
Claimed Score
E=D/10 F=D/10
i ® c D (Max = 15) ‘ (Max=15)

15

Proof Documents




1 participation in seminars,
conferences,

2 short term training courses,

3 industrial experience,

4 talks,

5 lectures in refresher / faculty
development courses,
dissemination and general articles

6 and any other contribution

7

8

9

10

13 (Evidence to be provided.)

Category Il API Score (During Academic Year)
Assistant Associate
API Score Professor
Professor Professor
Category Il API Total
li(a) + ll(b) + li(c)
VerifiedAPIScore
Maximum 45 45 45

Requirement of minimum API score for category Il (for Assessment period)

Assistant Professor Stage 1to 2 =50,
Assistant Professor Stage 2 to 3 = 50,
Assistant Professor to AssociateProfessor Stage 3 to 4 = 55,
Associate Professor to Professor Stage 4to 5 = 50
Professor Stage 5to 6 = 100

*

Teachers may score the balance of points from either Category Il or Category Ill to achieve
theminimum score required under Category Il + |l

VERIFIABLE CRITERIA:

1)  Academic Teaching Plan/Dairy,

2)  Bio Metric Generated Slips.

3) Attendance sheets/Register,

4)  Certification by HOD / Principal, IQAC Coordinator(mandatory)
5)  Supporting Documents

16




RESEARCH AND ACADEMIC CONTRIBUTIONS

CATEGORY: lli

Based on the teacher's self-assessment, AP| scores are proposed for research and academic
contributions. The minimum API scores required for teachers from this category are different for
different levels of promotion in universities and colleges. The self-assessment score shall be based on
verifiable records and shall be finalized by the screening cum evaluation committee for the promotion of
Assistant Professor to higher grades and Selection Committee for the promotion of Assistant Professor
to Associate Professor and Associate Professor to Professor and for direct recruitment of Associate
Professor and Professor.

I A) (i)

Published Papers in Refereed Journals as notified by the UGC* (25 points

perpublication)

Sr. | Title Journal ISSN / | Impact |No. of co- Whether Self API Page No. of
No. | with ISBN | Factor, | authors principal apprais score relevant
page No. if any aunthor’ al Verified | documents
Nos. corresponding | score
auther / Guide
Sub Tortal A (1)
li) Published Papers in Other Reputed Journals as notified by the UGC* (10 points per
publication)
Sr. | Title Journal ISSN/ | Impaet | Nu. of co- Whether Sell API | Page No.of
No. | with ISBN | Factor, | authors principal apprais | score relevant
page No. if any author/ al Verified | documents
Nos. corresponding | score
author / Guide
Sub Total A (i)

Il B) Publications other than journal articles (books, chapters in books)
Text/Reference, Books published by International Publishers, with ISBN/ISSN number
asapproved by the University and posted on its website. The List will be intimated to

UGC.(30 Points per Book for Single Author)

(i)

17




Sr.

Title

Type of Book | Publisher | Whether [ No. of Whether Self APl Page No.
No. | with | &Authorship | & ISSN/ peer co- principal author | Appraisal | score | of relevant
page ISBN No. | reviewed | authors | /corresponding score Verified | documents
108. author /Guide
Sub Total B i)
(ii) Subject Books, published by National level publishers, with ISBN/ISSN number or State
ICentral Govt. Publications as approved by the University and posted on its website.
The Listwill be intimated to UGC. (20 Points per Book for Single Author)
Sr. | Title | Type of Book | Publisher | Whether | No. of Whether Self API Page No.
No. | with | &Authorship | & ISSN/ peer co- principal author | Appraisal score of relevant
page ISBN No. | reviewed | authors | /cormresponding score Verified | documents
nos. author /Guide
Sub Total B ii)

(iii) Subject Books, published by other local publishers, with ISBN/ISSN number as
approved by the University and posted on its website. The List will be intimated to UGC.
(15 Points perBook for Single Authour)

Sr. | Title | Type of Book | Publisher | Whether | No. of ‘Whether Self API Page No.
No. | with | &Authorship | & ISSN/ peer co- | principal author | Appraisal | score | of relevant
page ISBN No. | reviewed | authors | /corresponding score Verified | documents
nos. author /Guide
Sub Total B iii)

(iv) Chapters in Books, published by National and International level publishers, with
ISBN/ISSN number as approved by the University and posted on its website. The List
will be intimated to UGC. (International -10 points per Chapter National — 5 Points per

Chapter)
Sr. | Title | Type of Book | Publisher | Whether | No. of Whether Self API Page No.
No. | with | &Authorship | & ISSN/ peer co- principal author | Appraisal | score | of relevant
page ISBN No. | reviewed | authors | /corresponding score Verified | documents
1108, author /Guide
Suby Total B iv)

Total B( i+ii+ii+iv)

18




* Wherever relevant to any specific discipline, the APl score for paper in refereed journal would be
augmented as follows: (i) paper with impact factor less than 1 - by 5 points; (i) papers with impact factor
between 1 and 2 by 10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with
impact factor between 5 and 10 by 20 points: (v) papers with impact factor above 10 by 25 points. The AP
for joint publications shall be calculated in the following manner: Of the total score for the relevant category
of publication by the concerned teacher, the First and Principal / corresponding author /supervisor / mentor
would share equally 70% of the total points and the remaining 30% would be shared equally by all other

authors.

Inc)

Research Projects:

MC (i) Sponsored Projects
A) Major projects: grants above Rs.30 lakhs for Engineering/ sciences &above Rs.5 lakhs for
others, 20points per project,
B) Major project: grants above Rs. 5 lakhs up to Rs. 30 lakhs for Engineering/ science and Rs.3
lakhsminimum to Rs. 5 lakhs for others, 15 points per project,
C) Minor project: grants above Rs.1 lakhs up to Rs. 5 lakhs for Engineering/ sciences & above
Rs.1lakhs up to Rs. 3 lakhas for others, 10 points per project,
Type | Title | Agency | Yearof | Whether | Grant (Rs. Self API Page No.
of completion | Co-PI Lakh) appraisal score | of relevant
project Score | Verified | documents
Sub Total C (i)
lIC (i) Consultancy Projects (Amount mobilized with minimum Rs.10 lakhs for Engineering/ sciences
& minimum of Rs.2 lakhs for others, 10 points for every Rs 10 lakhs & Rs. 2 lakhs.respectively)
Sr. Title | Agency | Yearof | Whether | Amount Self API Page No.
No. completion | Co-PI | Mobilized | appraisal | score | of relevant
(Rs. Lakh) | Score Verified | documents
Sub Total C (ii)
C (iii) Projects Outcome/Output:Patent / Technology transfer / Product process

Major Policy document prepared for international bodies like WHO/UNO/UNESCO/UNICEF
etc.Central / State Govt./Local Bodies(30 for each International / 20 for each national level output

or patent.Major policy document of International bodies - 30 Central Government — 20, State
Govt.-10 Localbodies - 5)

19



ino

Sr. |Name of | Funding | Whether Amount Self APF1 score Page No. of
No. the Agency | Co-PI | Mobilized (Rs.) | appraisal Verified relevant
Project score documents

Sub Total C (iii)

Total C (I +ii +iii )

Research Guidance (In the case of joint supervision points are to be equally shared)
(For M.Phil. degree awarded 5 points per candidate, Ph.D. degree awarded 15 points per
candidate.Ph.D. thesis submitted 10 points per candidate)

HNE
NE

mE

Sr. No. Number Thesis Degree API Score API Score | Page No. of
Enrolled | Submitted awarded Claimed by the Verified relevant

candidate documents
M. Phil or
equivalent
Ph.D. or
equivalent

Sub Total D

Fellowships, Awards and Invited lectures delivered in conferences / seminars
Fellowships/ Awards
International Award /Fellowship from academic bodies/associations -15 per Award / 15
perFellowship.

(i)
A.

B.  National Award/Fellowship from academic bodies/associations -10 per Award / 10 per
Fellowship.
C. State/University level Award from academic bodies/associations -5 per Award
Sr. | Fellowship | Year Level Awardee API Score API Page No. of
No. { Award International Academic Claimed by Score relevant
{National / State Body/ the candidate | Verified | documents
/ University Association

Sub Total E (i)

(ii)

Invited lectures / papers International level 7 per lecture, National level 5 per
lecture,State / University level 3 per lecture

a.

Invited lectures

20




Sr. Title of Title of Organized Whether API score API Page No.
No. Lecture Conference by international | claimed Score | ofrelevant
/Academic /Seminar /National Verified | documents
Session erc
Sub Total E (ii)
(i)  Invited lectures / papers International level 5 per paper, National level 3 per paper, State
/University level 2 per paper
a. Papers presented
Sr. Title of Title of Organized Whether API API Page No.
No. Lecture Conference by international/N score Score | of relevant
/Academic /Seminar ational/ State or | claimed | Verified | documents
Session etc University level

Sub Total E (ii)

Total E (i+ii)

The score under this sub-category shall be restricted to 20% of the minimum fixed for
Category lll for any assessment period

Il (F) Development of e-learning delivery process/material 10 per module

SUMMARY OF CATEGORY IlI

Details

By Candidate

By Committee Remark

Total A)

Total B)

Total C)

Total D)

Total E)

Total F)

Grand Total

List of Enclosures:

(Please attach, copies of certificates, and / or letters sanction orders, papers etc. wherever. Necessary)

1

7

8

9

2
3
4

10

21
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UNDERTAKING

I undertake that the information provided
iscorrect as per records submitted by me to College / Institute / university and / or documents
enclosedalong with the duly filled PBAS proforma.

My PBAS based APIs score carries [ ]
Place :
Date : Signature of the faculty with
Designation
Place :
Date : Signature
Head of the Department
Place :
Date :

Principal / Director/ Vice- Chancellor
N.B.. The individual PBAS performa duly filled along with all enclosures, submitted for CAS
promotions will be duly verified by the college/Institute/university as necessary and placed
before the Screening cum Evaluation Committee or Selection Committee for assessment /
verification.

22



Report of IQAC

All the document submitted by Assistant Professor/ Associate Professor are verified and

foundauthentic. The API Score mentioned above are correct.

HOD / Principal Convenor of IQAC

(Name of Dept.) (Name of Dept.)
Place: ...cooovvvvveviivieen, - S SR
DR s s ssess Date: .....ccooeveerreerree

N.B.: The individual PBAS Performa for CAS promotion duly filled along with all enclosures, willbe duly
verified by the IQAC and shall be place before the Screening cum Evaluation Committeeor
Selection Committee for Promotion.

In case of the HOD / convener IQAC is not satisfied with the reporting by the teacher in the self -
appraisals and thus not willing to certify (as mentioned above), then HOD/Convenor IQAC must
record below the reasons in writing for not certifying the reported self- appraisal information as
mentioned in PART -I| (serial no. 23 to serial number 41)

HOD / Principal Convenor of IQAC

(Name of Dept.) (Name of Dept.)
PHIGE iiiiomemssioneions mmns PR ol iiinrdniiiin i
Date: ...coovvvveviieiiceccennn, Date: .....ooovvveeieeeeen
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Department/School:
Name and Designation of Applicant:

Application for promotion from:

SUMMARY OF
PART B: ACADEMIC PERFRMANCE INDICATORS
(For Use by Assesment/Selection Committtee)

| Period of Ass

essment for promotion:

From

2l

to

Category I: Teaching, Learning and Evaluation related activities

Max score allowed:125

Min score required: 75

S| No Period/Academic year Score Claimed Score Awarded
1
2
3
4
&
6
7
8
Total Score & Average score in ()
Category II: Co-curricular, Extension, Professional development related activities

Max score allowed:125

Min score required: 75

Sl No Period/Academic year Score Claimed Score Awarded
1
2
3
4
-
6
S =
8
Total Score & Average score in ()

Category III: Research and Academic contributions

For the period

to

Min Score required:

Sl No Nature of Activity Score Claimed Score Awarded
A Publications in Journals
B (i) Publications in Books
B (ii) Publications in Conference Proc.
B (iii) Books Published
Ci&ii Research & Consultancy-Ongoing
Ciii & iv Research & Consultancy-Completed
D Research Guidance
Ei Training courses, FDP -attended
Eii Conf. Papers presented only
[ Eiii Invited talks/ session chair ay Conf,




| Total Score [ [ ]

Name and Signatures of Members
Place:
Date:

YEARWISE SUMMARY OF
API For Crategory I and II
(One sheet for each year for use by Assesment/Selection Committee)

Department/School:

Name of Applicant:

Period for which details furnished: From to

Category I: Teaching, Learning and Evaluation related activities

S| No Nature of Activity MaxScore allowed Score Claimed Score Awarded
i (a) | Alloted Lectures taken % 50
(b) Lectures in Excess of UCG 10
ii Prep. and Imparting knowledge 20
iii Inovative practices in teaching 20
iv Examination duties 25
Total Score & Min required in () 125 (75)

Category II: Co-curricular, Extension, Professional development related activities

S| No Nature of Activity MaxScore allowed Score Claimed Score Awarded
i Student related Co-curricular 20
i Corporate life and Institution 15
iii Professional Development 15
Total Score& Min required in O 50(15)

Name and Signatures of Members

Place:
Date:




GONDWANA UNIVERSITY, GADCHIROLI

Name of the College :

For COLLEGE LIBRARIAN
Revised API - PBAS Pro forma for Recruitments and Promotion under CAS
as per UGC's 4" Amendment Dated 11" July, 2016
PART A : GENERAL INFORMATION AND ACADEMIC BACKGROUND

1. Name (in Block Letters) -

-

Father's Name / Mother's Name -

Loz

Department -

4. Current Designation & Grade Pay -

5. Date of last Promotion :-

6. Position and Grade Pay applied under CAS :

Date of eligibility for promotion -

8. Date and Place of Birth :-

9, Sex -

10. Mantal status -

11. Nationality

12. Indicate category and sub category (if reserved):-

13. Address for correspondence (with Pin code) :-

14. Permanent Address (with Pin code) -

Telephone No -

Email =



15, Academic Qualifications (S.S.C. till post graduation) ‘-

Examinations Name of the Yearof | Percentage | Division/ Subjact
Board/ Passing | of marks Class/Grade
University obtained

High School /8.8.C.

- & 1 o

B.A./B.S¢/B.Comy/
B. Mus. BE., B.Tech.
Ete.

M.A/M.Se/M.Cony
M. Mus.. M.E., M. Tech..
Ete.

Others axamination,

LL'_ any

16. Research Degree(s)

Degrees Title Date of award University

M. Phil

PhD./D. Phil

D.S¢/D. Lit.

17. Appointments held Prior to joining this institution

Name of Employer [ Date of Salary with Reason of
Designation

Joining leaving Gradc Pay leaving

I8. Posts held after appointment at this institution:-

Dare of actal
From ] To

esignation Department Girade

|

|
L
.

19. Period of teaching experience:
P.G. Classes (in years)

U.G. Classes (in years)




20. Research Experience excluding years spent in M. Phil / Ph. D (in years)

21. Fields of Specialization under the Subject / Discipline
(a)
(b)

22. Academic Staff College Orientation / Refresher Course/ ISTE - AICTE Sponsored STTP/SBP attended
during the year.

Name of the Course/ : :
Summer School Place Duration Sponsoring Agency




APPENDIX-III TABLE VII

ACADEMIC PERFORMANCE INDICATORS (API) FOR PROMOTIONS OF ASSISTANT
LIBRARIAN IN UNIVERSITIES / FOR COLLEGE LIBRARIAN UNDER CAREER
ADVANCEMENT SCHEME (CAS) AND FOR DIRECT RECRUITMENT OF DEPUTY
LIBRARIAN AND LIBRARIAN IN UNIVERSITIES.

Direct workload and weightage to be given to different levels of Librarians

Direct working hours per week Weightage
Assistant Librarian/College Librarian 40 100
Deputy Librarian 36+4* 90
Librarian 32+8* 80

Based on the Librarian Cadre’s self-assessment, API scores are proposed for (a) Library
Iesources organizations and maintenance of books. journals, reports. development, organization and
management of e-resources; User awareness and instruction programmes, (b) ICT and other new
technologies” application for up gradation of library services and (¢) Additional services such as
extending library facilities on holidays, shelf order maintenance. library user manual, building and
extending institutional library facilities to outsiders through extemal membership norms. The
minimum APT score required by Library Personnel from this cate gory is different from different levels
of promotion. The self assessment score should be based on objectively verifiable records. It shall be
finalized by the screening cum evaluation/ selection committee. Universities may detail the activities,
in case institutional specificities require, adjust the weightages without changing the minimum rotal
API scores required under this category.

*Hours spent on administrative responsibilities, innovation, up gradation of services, extension
services etc.

CATEGORY -1- PROCUREMENT, ORGANIZATION, AND DELIVERY OF KNOWLEDGE AND
INFORMATION THROUGH LIBRARY SERVICES

E - resources: E-Journals, E-Books, E-
databases, AV ete.

e

[ %]

- | Reports, Theses and Dissertations

Procurement of Teaching and Learning
Aids- maps,charts,globes etc,

e

(3%

- | Manuscripts and rare books

Back volumes of Periodicals coliected |
Bound

Maximm Uni. Assistant Deputy Page
m peints | Librarian/ College Lib xg =rl Librarian No. of
Sr. N £ Activbty to be Hixarian relev
No. Temre et At allocated ant
per Max. Actual | Max. | Actual | Max. | Actual docu
activity Score Score | Score | Score | Score Score ment
I Library resources organization and Actual Actual Actual
(a) 1.1 | maintenance of books, journals, P (;f 70 hours 60 hours 55 WS
reports oints) spent spent spent
per per per
All types of print books collected / . acade acade academi
" | acquired (Collection Development) = mic mic ¢ year +
year + year + 20
- | Print Journals. Periodicals 2 20 20




Sr.
Na.

Nature of Activity

Maximu Tni, Assistant
m points Librarian’ College
to be Libravian

Deputy
Librarian

Librarian

allocated
per Max. Actual
activity Score Score

Max. | Actual
Score Score

Max.

Score

Actual
Scare

Page
No. of
relev
ant
docu
ment

Procuring donation of reading materials

2

Maintenance of collection

Technical Procescing

Accessioning

L B¥]

Classification

Cataloguing

[ ]

Book Binding

Training to library staff to mamntain
collection

Arrangement of Collection / Stack
Arrangement

Subject-wise / Classified shelving

Alphabetical shelving

2

Periodic Stock verification

| ]

Collection Evaination, Write off,
weeding out of books. reading
materials,ete.

Preservation and Conservation of
Materials (Paste Control, Fumigation
Ete.)

[

Book Selection and Purchase Policy

Recommended by Teachers
‘Students/Staff

[ ]

Recommended by Check list. Publisher
Catalogue, Books Review, exhibition
ete

L L%

Library Budget Management:
Allocation, Utilisation. Budgetary
Control

1.2

Provision of Library reader- services,
literature retrieval service to
researchers and analysis of reports

Library Reader Services

Reference Service

Cwrent Awareness Service

Selective Dissemination of Information

Bibliographic/Catalogues/ Index
Services

Inter Library Services/ Network Based
Services

On-line Public Access Caralogue
(OPAC)

Home lending Services

(3¥]

chrog‘aphic. Seanning Services

[ ]




Sr.
No.

Nature of Activity

Maximu
m points
to be
allocared
per
activity

Uni. Assistant
Librarian/ College
Librarian

Deputy
Librarian

Max.
Score

Actual
Score

Max. Actual
Score Score

Actual
Score

Page
No. of
relev
ant
docu
ment

rendered

Information Provided about Link of e-
Resources

(]

Information Provided about new
additions

[ %)

Information Provided about Transactions

(39]

Information Provided about Library
members

[ 1%

Information Provided for University /
College publication

Information provided about OPAC/ Web-
OPAC

b

Information provided about library
news, notifications and events

[ 3F]

(@)

Development, organization and
management of e-resources
including their accessibility over
Intranet/ Internet

(15
Points)

Web Resowrces facilities provided to
readers Expl.:- Database subseribed,
Consortia, Open access journals, DOAJ,
J-Gate, JCCC,LISA, Scopus.e- PG
pathshala, EBSCO, NPTEL. IEEE,
ProQuest etc.

Access to Inflibnet Resources
(Shodhganga. e- Shodhsindhu, N-List,
Shodhgangotri) , NDL, INFED and
Other library networks and other Sirmlar
projects.

Digitization of Library Resources and
e-delivery of information

Design and development of Institutional
Repository, Digital Library .CMS

Information collected and delivered
through electronic devices to
Institutional Diepartments / Sections and
readers

Digitization of Library materials and
Creation of Metadata

Preservation and digital archiving of
CDs Hard Disks, HDD ete.

4

(a)

3.1

User Awareness and Instruction
progranines

(15
Points)

Orientation Lectures, User’s training in
the use of Library Services as e-
resources ,OPAC

2

Library talks / Lectures. Library Tours
arranged for users

[ %]

Instructions/training program for use of
Technologies for users/ library staff.

[ 3%]

3.2

Knowledge resources user promotion
programines:




Sr.

Ne.

Nature of Activity

Maximu
n points
ta be
allocated

per
activity

Uni. Assistant
Librarian/ College
Librarian

Deputy
Librarian

Librarian

Max.
Score

Actual
Score

Max,
Score

Actual
Score

Max.
Score

Actual
Score

Page

No. of
relev
ant

ment

Book exhibitions

2

Journal display

2

Book reviews and book talks

2
&

Display of New Added books/Faculty
Publications

Conducting Information literacy
progranunes

2

Display of information about popular /
significant days

[ %7

Other Interactive Latest Learning
Resources: Poster Design., presentation.

[ ]

User Alerting Services (through e-mail,
SMS, Social Networking Ete.)

L]

(b}

4.1

ICT and other new technologies
application for upgradationi of
Library Services

(15
Points)

Involvements in activities of ICT

Procurement of ICT pre-requisites (e.g
Hardware, Software etc)

{}*]

Automation of Catalogue / Provision of
OPAC, web OPAC

[3%]

Leamning resources procurement
functions:

L]

computerized acquisition of Materials

{3

Barcode generation and maintenance/
pasting

[ [¥]

Circulation operations including
membership records.

(]

Serial Subseription System

(2]

Data Capturing

Reference and Information Services

| ¥

Computerized periodic Reports
Generation

computerized Serial
Control’Management of Back volumes.

Computerization of Administrative
Work

QR Code technology application in
Library Services

-~

Provision of Kiosk

| 5]

Provision of ICT infrastructure and its
upgradation

(1%

M-Library-Development and Issue

5]

Library Blogs

(Iv]

Library Wi-Fi

[ B¥)

15

Actual

hours -

spent
per
acade

vear =
10

15

Actual
hours
spent

per
academi
€ year +
10




Nature of Activity

Maximu
m points
to be
allocated
per
activity

Uni. Assistant
Librarian/ College
Librarian

Deputy
Librarian

Max.
Score

Actual
Score

Max. Actual
Score Seare

Max.
Score

Actual
Scare

Page
No. of
relev
ant
docu
ment

4.2

Library Security (Technology Based
Methods)

RFID Technology

[ 3%

CCTV Technology

2

3M Technology

[ 8]

Data Storage, Backup and Security
Technology

[

Visitors Attendance System through
biometric. bar-code. turnstile Gate
system etc.

(B8]

(c)

5.1

Additional Services such as extending
Library facilities on holidays

(15
Points)

Textbook Section services provided

2

Reading Room and periodical section
facilities provided

If required, Reading Room hours
extended

Sanitary and Drinking Water services
provided including on holidays

[ 3%]

Shelf order maintenance: Shelf
rectification, Shelf Indicators / Bay
Guides boards to guide the readers

Library users manual

(3%

()

th
L

Building and Extending Institutional
Library facilities to outsiders through
external membership norms

External users /readers are provided
with Library services such as

Reference Service/Consultancy service

[ 8]

Reprographic Service

15 hours

Temporary memberships for librery
access

[ (9

Library Membership to senior Citizens/
outsiders

[ 3]

Plagiarism Checking Services to

researchers

(9]

Referral service

(]

Internet based services

LE¥]

Assistance for NAAC Guidance /Other
professional Guidance

(]

Competitive Exam Support Services

b

External Institutes are provided with
Library services like

Memberships open to institutes,
organizations

o

Inter Library Loan Services provided to
institutes

10

Actual
hours
spent

per
academi
C year +




CATEGORY - II - PROFESSIONAL DEVELOPMENT,CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the Librarian Cadre’s self-assessment, category II API scores are proposed for co-curricular

and extension activities; and Professional development related contributions. A list of items and scores is given
below. self-assessment score should be based on objectively verifiable records and shall be finalized by the

screening cum evaluation committee for the promotion to Assistant Librarian/ College Librarian to higher
grades and selection committee for the promotion of Assistant Librarian to Deputy Librarian and for direct
recruitment of Deputy Librarian and Librarian.

The model table below gives groups of activities and API scores. Universities may detail the activities
or, in case institutional specificities require. adjust the weightages without changing the minimum total API
score required under this category.

Nature of Activity

Maximum
points to be
allocated per
activity

Maximwm
API Sceore

Actual Score

Page No.
of relevant
dacument

(a)

11

Student related co-curricular, Extension and
field based activities

(15 Points)

Cultural Exchange and Library service
programmes:e.g. Extension programmes arranged

for awareness among students / public e.g.Granth
Mahotasav, Granth Dindi and Wachan Katta Divas

Infrastructural development of building, furniture
and equipment

Library publicity program for internal and external
students

L

Library literacy program for extensive use of library

Lectures delivered for local students/at College/
Lead College Programme.

W |

Lectures delivered for university students.

n

Library Hours arranged for internal’ external
students.

Library Tour

Public Talks, Radio/TV Channel or Other media
talks

Students Feedback: Suggestion Box, online
feedback, User Survey

Actual hours
spent per
academic year
+10

o
(b)

Contribution to corporate life and
management of the library units and
institution through participation in library and
administrative committees and responsibilities

(15 Points)

Formation of Library committee /KRC Committee

()

Periodic Arrangement of Library committee
meetings (KRC Committee)

(3%

Policy decision made

b

Administrative Responsibilities

Working as I’c Principal, Director KRC. Dy.
Librarian

(3]

NAAC Coordinator

[ B¥]

Member of any other- committee (Appoint
ed/nominat ed by Hon’ble V. C. /Principal )/
Elected

Senate / Management Council " Academic Council

Board of Studies

Admission Commirtee

L3 § S | B

15

Actual hours
spent per
academic vear
+ 10

10




Nature of Activity

Maximum
points to be
allocated per

activity

Maximum
API Score

Actual Score

Page No.
of relevant
document

RUSA Conunittee

3

NSS Committee

b2

Editorial Conunittee

Discipline Committee

Syllabus Committee

Local Enquiry Committee

College Development Commitiee

Selection and Placement Comniittee

b2 [ 1 ] b2

API Verification Committee for
Placements/recruitments

[ ]

IQAC Committee

Career and Counselling Committee

Sexual Harashment & Prevention committee

Anti-ragging commitice

Grievance Redressal Committee

Website Development Committee

|| e | be |

1l
(<)

Professional Development Activities

(185 Points)

Participation in Seminars / Conferences /
Workshops, Sympozium Orientation course,
Refresher Course, short term Training Course, etc.

[ %)

Delivered lectures for professionals in Seminars,
Conferences, Workshops. Training, Orientation/
Refresher Courses.

Membership of Professional Associations including
position acquired in it.

Creation of information, regarding new
methodology. new techniques to mange library /
profession

[ ]

Author/ Editor / Sub-editer / Associate editor/
Compiler .etc for publications in profession

[ 5%

Advisor / Organizer / Convener/ Co-ordinator/ co-
convener/Organizing Secretary , Session
Chairmanship/Rapporteur ete for professional
activities like Seminars / Conferences / Workshops,
Sympozinm

Awards, Prize received ete

L)

Additional responsibilities ascigned by the
authorities like -

Examination work

Evaluation of M. Phil./ Ph. D. Thesis of other
university

b

Teaching assignments, Counseling. Research
Guidance

[ 5]

Extension facilities for arrangement of Programs

Attending the meetings

Publication of articles in newspapers / Magazines

Participation in E-library training Course

2|2 e

15

Actual hours
spent per

academic Year

=10

11




INDEX

Category III

Point No.

Page No.

From To

Total Pages

Remarks:

Page No. of relevant
documents

@

(ii)

1)

(ii)

(i1)

(1v)

@

e (i1)

(111)

6]

(i)

@

E (i1)

(111)

12




CATEGORY - III - RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the self-assessment. API scores are proposed for research and library contributions. The minimum API scores required from this
category are dufferent for different levels of promotion in universities/colleges. The self-assessment score shall be based on verifiable records and shall be
finalized by the screening cum evaluation committee for the promotion of Assistant Librarian / College Librarian to higher grades and Selection
Commuttee for the promotion of Assistant Librarian to Deputy Librarian and for direct recruitment of Deputy Librarian and Librarian.

Category III (A) (i) Research Publications in: Refereed Joumals as notified by The UGC # Maximum score® 25 Per publication

Sr. Title with Page Nos. Journal ISSN Neo. Sr. No. of No. of co- Whether Self API Page No. of
No. Refereed authors principal author/ | appraisal score silcug
Journals as (30% corresponding score Vesified | 4ocuments
notified by weightage) | author / Guide (70 %o
The UGC weightage)
Sub Tetal Category III (A) (3)
Category III (A) (ii) Research Publications in: Other reputed joumals as notified by The UGC# Maximum score* 10 Per publication
Sr. Title with Page Nos. Journal ISSN No. Sr. No. of No. of co- Whether principal Self API Page No. of
No. Refereed anthors author / appraisal score selevant
Joumals as (30 % corresponding score Verified | 4omuments
notified by weightage) | author / Guide (70 %
The UGC weightage)

Sub Tetal Category III (A) (ii)

Total of Category ITI (A) (i) + (ii)

13




Category III (B) Publications other than journal articles (books, chapters in books)

website. The list will be intimated to UGC. Maxmum score™ 30 per book for Single Author

(i) Text or Reference Books. Published by Intemational Publishers. with ISBN/ISSN number as approved by the university and posted on 1ts

Whether
" University : ~ First & Principal /
e | 7| S | ot | FOpE | s | 2 |
No. Title with page nos. Authorship ' Letter No. & 30 % author /Supervisor | | appraisal Verified 1
ISSN No. Date ) ( e ° Mentor of the score documents
Weightage) | Teacher (70%
weightage)

Sub Total Categary III (B) (i)

Category III (B) Publications ather than journal articles (books, chapters in books)

(ii) Subjects Books Published by National level publishers with ISBN/ISSN number or State /Central Govt. Publications as approved by the
university and posted on 1ts website. The list will be mntimated to UGC. Maximum score* 20 per book for Single Author

Whether
. Unsversity First & Principal /
Publisher o No. of co- : API Pace No. of
Sr. Title with page Tvpe of Book & & ISBN/ Appro_m] - i co:rgspondu_:g Self e et
No. nos. Authorship ] Letter No. & (30 % il e B R document
s ISSN No. Date . Mentor of the score »
= Teacher (70 %
weightage)

Sub Tatal Category III (B) (ii)

14




Category III (B) Publications other than journal articles (books, chapters in books)

mtimated to UGC. Maximum score® 13 per book for Single Author

(iii) Subject Books by Other local publishers with ISBN/ISSN Number as approved by the university and posted on its website. The list will be

Whether
’ University First & Principal /
Publisher : : - .
Sr. o Type of Book & | Approval -t corresponding Self APL | PageNo. of
Title wath page - } & ISBN/ ® authors ) o 2 . score 1
No. . Authorship . Letter No. & (30 % author Supervisor / | appraisal Veri relevant
’ ISSN No. Date (L Mentor of the score erified | documests
weight32€) | Teacher (70 %
weightage)

Sub Tatal Category III (B) (iii)

Category III (B) Publications other than journal articles (books, chapters in books)

(iv) Chapters in books Published by National and Intemational level publishers. with ISBN/ISSN number as approved by the university and
posted on 1ts website. The list will be intimated to UGC. Maximum score® International- 10 per chapter/ National -03 per chapter

Whether
. University First & Principal /
Sr. L Type of Book & Mhm Approval Bk e corresponding Self APL | Page No. of
Title with page ; & ISBN/ vl authors p > ; soore relevant
No. A Authorship Letter No. & 30 % author /Supervisor / |  appraisal = lev
BOE. ISSN No. Diste (30% Mentor of the score Verified | gocuments
weightage) | Teacher (70 %
weightage)
Sub Tatal Category III (B) (iv)

Total Category HI (B) (i +1i + il +1iv)

15




Category III (C) RESEARCH PROJECTS

1) Sponsored Projects- Individual Completed Research Projects only (In case of Co-PI points are to be shared in 70:30 ratio) (Major Projects with
grant above Rs.5 Lakh. 20 pomnts per project, Major Projects with grant above Rs 3 lakhs upto Rs. 5.0 lakhs, 15 points per project. Minor Projects with
grants above Rs. 1 lakh up to Rs. 3 lakh. 10 points per project.)

(Note : The points for completed research project should be claimed in the year of completion only)

Sr. No. Title Funding Year of Whether Co-PI | Grant /Amount Self appraisal API Page No. of
Agency completion Mobilized Score score relevant
(Rs.Lakh) Verified documents
Sub Total C (1)

ii) Consultancy Projects (In case of Co-PI points are to be shared in 70:30 ratio) (Amount mobilized with a minimum of Rs.? lakhs. Maximum score 10 points for

every Rs 2 Lakhs) (Note : The score should be divided by number of years of the project)
Sr. No. Title Agency Year of completion | Whether Co-PI Grant /Announnt Self appraisal API Page No. of relevant
Mobilized Score score documents
(Rs Lald) Verified
Sub Tatal C (ii)

ii) Project outcome/outputs- Major Policy document prepared for International bodies like WHO / UNO / UNESCO / UNICEF ETC. Central/State
Govt./Local bodies prepared. (Major Policy document prepared for- International bodies-30 points. Central Govemment-20 points. State Government-10
pomts. Local Bodies-3 points. In case of joint ventures points are to be shared 70-30 ratio)

(Note: The points for Project outcome/outputs should be claimed in the year of completion only)

G . . Whether Self appraisal API Page No. of
S o, Tite Agency Period Co-PI score score Verified | relevant documents
Sub Tatal C (iii)
Total C (i + ii + iii)

16



Category III (D) RESEARCH GUIDANCE

III (D) (i) Research Guidance (In the case of joint supervision points are to be equally shared)
(For M Phil. degree awarded 5 points per candidate)

Date of D API Score API Score Page No. of
Sr. No. Name of Candidate Title of M. Phil. Thesis ate of LES®® | Claimed by the Jerified relevant
awarded 3
candidate documents
M. Phil or
equivalent
Sub Tetal IIT (D) (i)
III (D) (i) Research Guidance (In the case of joint supervision points are to be equally shared)
{ PhD. degree awarded 15 points per candidate. Ph.D. thesis submitted 10 points per candidate)
D“f;f:g:gf“ API Score API Score Page No. of
Sr. No. Name of Candidate Title of Ph. D. Thesis Thesi Claimed by the Verified relevant
S15 =
Subositted candidate documents
Ph. D or
equivalent
Sub Total III (D) (i)
Total I (D) (i + i)

Il (E) AWARDS/FELLOWSHIPS/INVITED LECTURES DELIVERED/PAPERS PRESENTED IN CONFERENCE/SEMINARS

OI (E) G) Awards/Felowship- (International Award / Fellowship from academic bodies’ associations: 15 points per award/15 points per fellowship; National Award / Fellowship from

academic bodies/ associations: 10 points per award'10 points per fellowship: State University Award Fellowship from academic bodies/associations -5 pomnts per award)

Sr. Name of AwardsFellowship Type/ Level Date of Awarded By Self API Page No.
Ne. (International/National/Sta Award/ (Name of academic bodies' | appraisal score of relevant
te or University) Fellowship associations) Score Verified | documents
Sub Total I (E)

17




HI {E) (ii) Invited Lectures/Papers presented

Invited subject lectures (e.g. key note address, Resource person etc.) (International level 7 points per lecture, National level 5 points per lecture. State
University Level 3 points per lecture)

Papers presented in Conferences, Seminars, Workshops, Symposia etc. (International level 5 points per paper, National level 3 points per paper. State / University
Level 2 points per paper) (In case of joint output points are to be shared in 70:30 ratios)

; ; Whether AP Page No.
Title of Conference / ‘ API g
Sr. Title of the paper presented’ 3 CE i . infemational Score ! of relevant
Seminar,/ Sympo Organized by A i Score
No. Lecture Deliverad : / Spmponinm » . /National State Chinat vy e r documents
Workshop' Programme or University level caididats Verified
Invited subject lectures (e.g. key note address, Resource person etc.)
Papers presented in Conferences, Seminars, Workshops, Symposia etc.
Sub Total E(ii)

The score under this sub-category shall he restricted to 20% of the minimum fixed for Category III for any assessment period
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I (E) (iii) Development of e-delivery pracess/ material (10 points per madule)

(£.g.- Development of Institutional Repository (IR) using digital library software, Development of e-content module. Use of e-learning software for students/ teachers (Moodie.
MOOCs etc ). Use of Content Management System(CMS) software (Hosting on web for e-delivery of content), uploading of Ph. D. Theses to LIS professional network/ portal’ library

networks etc. )

; Whether [R/e- API Score Page No. of
i - WU API Se g
Sr.No. De“;‘:g ;d:;“’ wz;a;e‘t;:u content module/e- |  Hosting Date Claimed by the v m.f::f relevant
R ' learning’ CMS candidate documents
Sub-Total ITI (E) (iii)
Total III (E) (i + ii + iii)

*Wherever relevant. the API score for paper in refereed journal would be augmented as follow: (i) paper with impact factor less than 1-bv 5 points;(ii) paper with
impact factor between 1 and 2 by 10 points;(iii) papers with impact factor between 2 and 5 by 15 points;(iv) papers with impact factor between 5 and 10 by 20
points:(v) papers with impact factor above 10 by 25 points. The API for joint publications/book shall be calculated in the following manner; Of the total score for the
relevant category of publication by the concerned teacher. the First and Principal’ corresponding author /supervisor /mentor of the teacher would share equally 70% of
the total points and the remaining 30 % would be shared equally by all other authors.

#The University shall identify the journals subject-wise through subject expert committees and forward the recommendations to UGC in the format prescribed by UGC
for approval of the UGC Standing Committee. The journals approved from this list, by the UGC Standing Committee. shall be included in the “List of Joumnals”
notified by the UGC. The UGC Standing Committee shall give its recommendation within 60 working days of the receipt of the list from the University. The UGC
Standing Committee may also. suo motu. recommend Journals for inclusion in the “list of Journals™ The clause 6.0.5 (i)will be strictly followed by the University.
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Iv.

¥:

SUMMARY OF CATEGORY Il

Details

By Candidate

By Commuttee

Total A)
Total B}

Total C)

Total D)

Total E)

Total

SUMMARY OF API SCORES

Criteria

API score
claimed

API score
venfied

Page No.

Procurement. Organization, and Delivery cf Koowledge and

Information Through Library Services

Professional Development, Co-Curvicular and Extension Activities

Ji £

Research and Academic Contribution

TOTAL API (I + IIT) (Minimum Score requirad 90/120/150/180)

TOTAL APT (T~ T + 1T
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UNDERTAKING

I undertake that the mformation provided is correct as
per records submitted by me to College © Institute / university and / or documents enclosed along with the duly
filledPBAS performa.

My PBAS tased AFIs score carries [ ]
Plare -
Date : Signarure of the faculty with
Des:ignation
Place :
Date : Signature
Head of the Department
Place :
Date : Principal / Vice- Chancellor

N.B.: The individval PBAS performa duly filled along with all enclosures submitied for CAS promotions
will be duly verified btv the College/Institute'university as necessary znd placed before the
Screening cum Evaluaticn Committez or Selection Committee for assessment / ver:fication.
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A
GONDWANA UNIVERSITY, GADCHIROLI

Name of the College :

for Director/Physical Education

Revised API| - PBAS Proforma for Recruitments and Promotion under CAS as per
UGC'’s 4nAmendment Dated 11t July, 2016
for Director/Physical Education

PART A : GENERAL INFORMATION AND ACADEMIC BACKGROUND

1. Name (in Block Letters) =
2. Father's Name / Mother's Name -
3. Department -
4. Current Designation & Grade Pay -
5.  Date of last Promotion -
6.  Posirion and Grade Pay applied under CAS

Date of eligibility for promotion -
8.  Date and Place of Birth -
9. S« -
10. Marital status =
11. Nationality -
12, Indicate category and sub category (if reserved):-
13, Address for correspondence (with Pin code) -
14. Permanent Address (with Pin code) -

Telephone No -
Email -



15, Academic Qualifications (S.S.C. till post graduation) :-

Examinations

Name of the
Board/
University

Year of
Passing

Percentage
of marks
obtained

Division/
Class/Grade

Subject

High School / $.5.C.

H.S.C.

B.A./B.S¢/B.Comt/
B. Mus. B.E., B.Tech. Ete.

M.A/M.Se/M.Com/
M. Mus., M.E., M.Tech., Ete.

Others examination,
if any

16. Research Degree(s)

Degrees

Title

Date of award

University

M. Phil.

Ph.D./D. Phil

D.Se/D. Litt.

17. Appointments held prior to joining this institution

Designation

Name of Emplover

Date of

Joining

leaving

Salary with
Grade Pay

Reason of leaving

18. Posts held after appointment at this institution:-

Designation

Department

Date of actual

From

To

Grade

19. Period of teaching experience:
P.G. Classes (in years)

U.G. Classes (in years)




20. Research Fxperience exchiding years spent in M. Phil / Ph ) (in years)

21. Fields of Specialization nnder the Subject / Thszipline

()

()

12. Academic Staff College Ovientarion / Refresher Conrse/ ISTE - ATCTF Spornsored STTP/SBP attended during
the year,

Name of the Course’
Summer School

Place Duraticn Sponsoring Agency




PART B:
ACADEMIC PERFORMANCE INDICATORS {API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR COLLEGE
DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMENT OF DEPUTY
DIRECTOR OF PHYSICAL EDUCATION & SPORTS IN UNIVERSITIES.

Based on the Physical Education Personnel’s self-assessment, API scores are proposed for (a)
Lecture cum practice based athlete / sports classes coaching and training related activities; (b) Organizing
and conducting sports and games competitions aad management related activities; and (c) upgrzdation of
sports infrastructurs and extension services etc. The nunimum API score required by Physical Education
Personnel from this category is different for cifferent levels of promotion. The seli-assessment score should
be based on objectively verifiable records. It shall be finalized by the screening cum evaluation / selection
committee.

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services
etc.

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND

SPORTSMANAGEMENT ACTIVITIES
a.

i. Lecture cum practice based athlete / sports classes, seminars undertaken as per allotted hours
forganizing and conducting coaching camps / sports person development / training programmes (50

Points)
Sr. No Particulars /Activity No of Pertods/Hours | Actual total hours Total Max
Engagad per annum | spent per academic Score (50
year+ 17.5 points)
{ 3 Fecture

=

Sports classes/session

3. Senunars

4. Orgamzing &conducting coaching
camps (College/University)

o

Sports Person developmentScheme
{Zonal |Inter Zonal and University

Sports )

6. Traming programmes

Totel

ii. Identifving sports talents and Mentoring sports excellence among students (20 Points)

Sr. No Particulars /Activity No of Pertods/Hours | Actual total hours Total Max
Engagad per annum | spent per academic Score (20
vear+ 17.5 points)
K Identifying sports talent by various

methods as Test. Time trials and
Selection trials & etc.

2. Memnroring for sports performances
3. Study & analysis Athlete’s ‘Team
4. Motivational Speech’s
5. Encouraging Students for Participation
6. Counseling
Total




iii. Development and maintenance of play fields, purchase and maintenance of other sports facilities (10

Points)
Sr.No Particulars /Activity No of Periods/Hours | Actual total hours Total Max
Engaged per annum | spent per academic Score (10
year + 17.5 points)

Development of Various Sports fields

Mulenauce of Various Sporls Gelds

Equipment’s Purchase

Totzl

Total of i+ii+iii

Not more than 80/70/60 points

b

i. Management of Physical Education & Sports Program for students (planning, executing and
evaluating the policies in physical education & Sports (10 Points)

Sr.No Particulars /Activity No of Periods/Hours | Actual total hours Total Max
Enguged per annun | spent per acadenne Score (10
year + 10 points)
1. Planning of physical Education &
sports
Z. Vartous Physical tests
3. Physical fitness programs
4. Sports facilities
5. Evaluation of Physical fitness
& Training Programs of Students
6. Orgamizing special coaching camp
7. Intra- Murals of various Game and

sports

Totsl

ii. Organizing and conducting sports and games competitions at the International / National / State
/Inter-zonal/‘Zonal (10 Points)

Sr.No Particulars /Activity No of Periods/Hours | Actual total hours Total Max
Engaged per aunumn | spend per acadenc Score (10
year + 10 points)
L. International
2. National/ Interuniversity
3. State/Inter -Zon2
4. Zonal/District
Total
Total of i+i

Not more than 10 points




C

i. . Upgradation of scientific and technological knowledge in Physical Education and Sports (10 Points)

Sr. No Particulars /Activity No of Penrods/Hours | Actual total hours Totel Max
Engaged per annum | spent per academic Score (10
year =+ 10 points)
E Theoretical & class room Presentation

N Various games using LCD

? Fxplaining usa of Technalozy in
vanous Games

3. Usa of Latest tocls & machines for
practicing the games
> Up gradation by usmg ICT
P2 3 g
3 Update latest rules
Total
ii. Extending services, sports facilities and training on holidays to the institutions and organizations {10
Points)
Sr. No Particulars /Activity No of Penods/Hours | Actual total hours Total Max
Engapged per annum | spent per academic Score (10
year= 10 points)
L Summer vacation ¢ for Games
&
2 - i
= Winter vacation camp for Games
3. Pre-Season coaching camp on Helidays
4. Cxpert speech &demo on various
Games
* Post season preparation camp
% Adventure Sports
7. University Camgs
8. Health Awareness Programmes
Total
Total of a+b+c | Not more than 80/80/75/70 points/year




CATEGORY 11
PROFESSTONAL DEVELOPMENT, CO-CURRICTTL.AR AND EXTENSION ACTIVITIFS

Based on the teacher’s self-assessinent. Category II API scores are proposed for Professional
development, co-curricular and cxtension activitics; and rclated contributions. The minimum API
required by teachers for eligibility for promotion is fixed in Table II (A). A list of items and scores is
given below. The self-assessment score should be based on cbjectively verifiable records and shall be
finalized by the screening cum evaluation committee for the promotion of Assistant Professor to higher
grades and selection committee for the promotion of Assistant Professor to Associate Profassor and
Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.

a. Student related cocurricular, extension and field based activities(15 points)
i. Discipline related co-curricular activities (Cultural, Sports, NSS, NCC etc)) (various levels of intranuual
and extramural programmes)

Sr Particulars /Activity No of Periods™Honrs | Achial total howrs spent | Total Viax | Page
No Engeged per annum | per acadenue year + 10 Seorc(15 no
puints)
1. NSS/NCC officers
2 NET/SET wotkshop cenduet (1 week)
i Cultural Activities’ intramurals’
Extramural
- Study tour
=T Exhibit:on(Sports)
G Sports activities - Official/Orgamizer
efc.
Total
ii. Extension and dissemination activities (public /popular lectures/talks/seminars etc.)
Sr. Particulars “Activity No of PeriodsHours | Actual total hours spent | Total Max | Page
No Engeged per anmum | per academic year — 10 Score(15 no
puints)
E Nuiniticn & Diet

Lectures on special topics(Sports)

- = Participation in Seminar/conference
£ Orgamzimng Toumaments / Activit:es
ather than University for tha Society

Total

lomli+1 | Not more than 15 peints




b. Contribution (v Curpurate life and wanagement of the sports umits aud institutiva (hrough
participation in sports and administrative committees and responsibilities (including as Principal

Mhractor / Cenvener / similar other dnhec that requure regular offics hrs for 1its discharge) (15 paints)

Sr. Particulars /Activity No of Periods/Ilcurs | Actual tetal hours spent  Total Max | Page
No Engaged per annum | per academuc year = 10 Scorz(15 no
points)
3 BOS/ Facully / Avademic Council’
Senate/ any other University
Committee
2. Cha:rman for subject r2lated svent
like.
Ph.D. Open Defense Sassion
3 Various Scrutiny meeting
4 Referee/ Indpe for subjert ralated
event
etc.
5 Urniversity Salection Comnuttes
6. Institution / College-Industry
interaction
7 Cunsullancy
8. Placement Coordinator
9. Training of Industry persons
10 Gymkhana Commirtec
11. Admissien Commuitecs
12, Dizciphine committee
13 Arntiragging conunittee
14 Sexual Harassment commutiea
15 Statutory comnutress of the Umiversity
16. Head/Rector'Dean/lQAC Csaerdinator
| Any other committee appomted by

Hon'ble V.C / Principal
Total




c. Professional Development activities (such as participation n seminars, conferences, short term
training courses, camps & events, talks, lectures i refresher / faculty development courses, membership
of associations, dissemmation and general articles and any other contribution)
Sr. Particulars /Activity No of Periods/Hours | Actual total hours spent | Total Max | Page
No Engaged per annum | per academuc year + 10 Score(15 no
points)
1. Seminar’Workshop/Svmposia/
Conference
& Faculty development course
3. short term training courses
4. talks delivered in program
5. lectures delivered in program
6. General Articles Publications
7. General Awareness Activity
8. Officiating at Various Level
9. Manager / Coach of Teams at

Nationals/Interuniversity/State

Total

Total of Category II Max score

Not More than 45

*For Assessment period 50

* Teachers may score the balance of pownts from either Category II or Category III to achieve the minmmum score
required under Category IT + II.




CATEGORY: III

RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment, API scores are proposed for research and academic
contributions. The minimum API scores required for teachers from this category are different for
different levels of promotion in universities and colleges. The self-assessment score shall be based on
verifiable records and shall be finalized by the screening cum evaluation committee for the promotion
of Assistant Professor to higher grades and Selection Committee for the promotion of Assistant
Professor to Associate Professor and Associate Professor to Professor and for direct recruitment of
Associate Professor and Professor.

III A) (1) Published Papers in Refereed Journals as notified by the UGC* (25 points per

publication)
Sr. | Title Journal ISSN/ | Impact | No. of co- Whether Self API |Page No.of
Ne. | with ISBN | Factor, | authors principal apprais | score relevant
page No. if any author/ al Verified | documents
Nuos. corresponding | score
author / Guide
Sub Total A (i)

Published Papers in Other Reputed Journals as notified by the UGC* (10 points per publication)

Sr. | Title Journal ISSN / | Impact | No. of co- Whether Self API Page No. of
No. | with ISEN | Factor, | authors principal apprais score relevant
page No. if any author/ al Verified | documents
Nos. corresponding | score
author / Guide
Sub Total A (i)

10




I1I B) Publications other than journal articles (books, chapters in books)

(i) Text/Reference, Books published by Imternational Publishers, with ISBN/ISSN number as

approved by the University and posted on ifs website. The List will be intimated to UGC.
(30 Points per Book for Single Author)

Sr. | Title | Type of Book | Publisher | Whether | No. of Whether Self API Page No.
No. | with | &Authorship | & ISSN/ peer co- principal author | Appraisal | score | ofrelevant
page ISBN No. | reviewed | authors | /corresponding score Verified | documents
108, author /Guide
Sub Total B i)
(ii) Subject Books, published by National level publishers, with ISBN/ISSN number or State /
Central Govi. Publications as approved by the University and posted on its website. The List
will be intimated to UGC. (20 Points per Book for Single Author)
Sr. | Title | Type of Book | Publisher | Whether | No. of Whether Self API Page No.
No. | with | & Authorship | & ISSN/ peer co- principal author | Appraisal | score | ofrelevant
page ISBN No. | reviewed | authors | /corresponding score Verified | documents
1nos. author /Guide
Sub Total B ii)
(iif) Subject Books, published by other local publishers, with ISBN/ISSN number as approved by
the University and posted on its website. The List will be intimated to UGC. (15 Points per
Book for Single Authowr)
Sr. | Tide | Type of Book | Publisher | Whether | No. of Whether Self API Page No.
No. | with | & Authorship | & ISSN/ peer co- principal author | Appraisal | score | ofrelevant
page ISBN No. | reviewed | authors | /comresponding score Verified | documents
105, author /Guide

Sub Total B iii)

a4,




(iv) Chapters in Books, published by National and International level publishers, with ISBN/ISSN
number as approved by the University and posted on its website. The List will be intimated to
UGC. (International -10 points per Chapter National — 5 Points per Chapter)

Sr. | Title | Type of Book | Publisher | Whether | No. of Whether Self API Page No.

No. | with | &Authorship | & ISSN/ peer co- principal author | Appraisal | score | of relevant
page ISBN No. | reviewed | authors | /corresponding score Verified | documents
0os. author /Guide

Sub Total B iv)

Total B ( i+Hi+ii+iv)

* Wherever relevant to any specific discipline, the API score for paper in refereed journal would be
augmented as follows: (i) paper with impact factor less than 1 - by 3 points; (ii) papers with impact
factor befween I and 2 by 10 peints; (iii) papers with impact factor between 2 and 5 by 15 points; (iv)
papers with impact factor between 5 and 10 by 20 points: (v) papers with impact factor above 10 by 25
points. The API for joint publications shall be calculated in the following manner: Of the total score for
the relevant category of publication by the concerned teacher, the First and Principal / corresponding
author /supervisor / mentor would share equally 70% of the total points and the remaining 30% would
be shared equally by all other authors.

I C) Research Projects:

I C (i) Sponsored Projects

A) Major projects: grants above Rs.30 lakhs for Engineering/ sciences &above Rs.5 lakhs for others, 20
poinis per project,

B) Major project: grants above Rs. § lakhs up to Rs. 30 lakhs for Engineering/ science and Rs.3 lakhs
minimum to Rs. 5 lakhs for others, 15 points per project,

C) Minor project: grants above Rs.1 lakhs up to Rs. 5 lakhs for Engineering/ sciences & above Rs.1

lakhs up to Rs. 3 lakhas for others, 10 points per project,

Type | Title | Agency | VYearof | Whether | Grant (Rs. Self API Page No.
of completion | Co-PI Lakh) appraisal score | of relevant
project Score | Verified | documents

Sub Total C (i)

12




III C (ii) Consultancy Projects (Amount mobilized with minimum Rs.10 lakhs for Engineering/
sciences & minimum of Rs.2 lakhs for others, 10 points for every Rs 10 lakhs & Rs. 2 lakhs.

respectively)
Sr. Title | Agency | Yearof | Whether | Amount Self API Page No.
No. completion | Co-PI | Mobilized | appraisal score | of relevant

(Rs. Lakh) Score Verified | documents

Sub Total C (ii)

I C (iii) Projects Outcome/Output:
Patent / Techmology transfer / Product process

Major Policy document prepared for international bodies like WHO/UNO/UNESCO/UNICEF etc.
Central / State Govt./Local Bodies(30 for each International / 20 for each national level output or patent.

Major policy document of International bodies - 30 Central Government — 20, State Govt.-10 Local
bodies — 5)

Sr. |Name of | Funding | Whether Amount Self API score Page No. of
No. the Agency | Co-PI | Mobilized (Rs.) | appraisal Verified relevant
Project score documents
Sub Total C (iii)
Total C( i+ii-+iif)

13



HI D Research Guidance (In the case of joint supervision points are to be equally shared)

(For M.Phil. degree awarded 5 pomts per candidate, Ph . degres awarded 135 points per candidate.
PL.D. thiesis submitied 10 points per candidale)

Sr. No. Numbecer Thesis Degrec API Scorc APIScorc | Page No.of
Enrolled | Submitted awarded Claimed by the Verified relevant
candidate documents
M. Phil or
equivalent
Ph.D. or
equivalent
Sub Total D

111 E Fellowships, Awards and Invited lectures delivered in conferences / seminars

III E (i) Fellowships/ Awards
A. International Award /Fellowship fiom academic bodies/associations -15 per Award / 15 per

Fellowship.
B. MNational Award/rellowship from academic bodies/associations -10 per Award / 10 per Fellowship.

C. State/University level Award from academic bodies/associations -5 per Award

Sr. | Fellowship Year Level Awardee API Score API Page No. of
No. ! Award International Academic Claimed by Score relevant
/National / State Body/ the candidafe | Veritied | documents
/ Universily Associalion

Sub Total E (i)

14




HI E (ii) Invited lectures / papers International level 7 per lecture, National level 5 per lecture,
State / University level 3 per lecture
a. Invited lectures

Sr. Title of Title of Organized Whether API score API Page No.
No. Lecture Conference by international | claimed Score of relevant
/Academic /Seminar /National Verified | documents
Session efc

Sub Total E (i)

(ii) Invited lectures / papers International level 5 per paper, National level 3 per paper, State /
University level 2 per paper

a. Papers presented
Sr. Title of Title of Organized Whether API API Page No.
No. Lecture Conference by international/N score Score of relevant
/Academic /Seminar ational/ State or | claimed | Verified | documents
Session etfe University level
Sub Total E (ii)

Total E (i+ii)

The score under this sub-category shall be restricted to 20% of the minimum fixed for
Category III for any assessment period

III (F) Development of e-learning delivery process/material

15

10 per module




SUMMARY OF CATEGORY III

Details By Candidate By Committee Remark

Total A)

Total B)

Total C)

‘Total D)

Total E)

Total F)

Grand Total

List of Enclosures:
(Please attach, copies of certificates, and / or letters sanction orders, papers etc. wherever. Necessary)

1 6
2 i
3 8
- 9
5 10

16



I

UNDERTAKING

undertake that the information provided is

correct as per records submitted by me to College / Institute / university and / or documents enclosed

along with the duly filledPBAS performa.

My PBAS based APIs score carries [ ]
Place :
Date : Signature of the faculty with
Designation
Place :
Date : Signature
Head of the Department
Place :
Date : Principal / Director/ Vice- Chancellor

N.B.:

The individual PBAS performa duly filled along with all enclosures. submitted for CAS
promotions will be duly verified by the college/Institute/university as necessary and placed
before the Screening cum Evaluation Committee or Szlection Committee for assessment /
veritication.

17




Proforma (V)

For Promotion of Teachers to Stage 3 to Stage 4 under CAS

Description Research Assessment of domain | Interviews Total Score
Contribution | Knowledge & Performance Out of 100%
30% Teaching Practices 20%
(50%)

Percentage Distribution
of Weightage point in
the Expert Assessment
Total Weightage = 100%
(Minimum required for
Promotion 50%)

Signatures of Selection Committee

(Chairman) (Member) ( Member) (Member) (Member)




Proforma (V)
For Promotion of Teachers to Stage 4 to Stage 5 Under CAS

Description Research Assessment of Interview Total Score
Contribution | domain Knowledge & | Performance Out of 100%
50% Teaching Practices 20%
(30%)

Percentage Distribution of
Weightage point in the
Expert Assessment Total
Weightage = 100%
(Minimum required for
Promotion 50%)

Signatures of Selection Committee

(Chairman) (Member) ( Member) (Member) (Member)




Proforma (V)
For Promotion of Teachers to Stage 5 to Stage 6 Under CAS

Description Research Performance Evaluation and | Total Score
Contribution Other Credentials by Referral | Out of 100%
(50%) Procedure
(50%)

Percentage Distribution
of Weightage point in the
Expert Assessment Total
Weightage = 100%
(Minimum required for
Promotion 50%)

Signatures of Selection Committee

(Chairman) (Member) ( Member) (Member) (Member)




Summary of APl Score

Assesement Year

Total Score &
Category Name Sub. Category 1 2 3 a4 5 (142430 80845) | PVOTA8N Score
A
 [EH B
Teaching, Learning & C
iDelios Total Score
I: A
Co-curricular, B
Extension and pe
Professional
Development Total Score
n:
Research and academic
contributions
I+
(Chairman) (Member) (Member) (Member) (Member)




APPENDIX - I1I TABLE - Il (A)
MINIMLUM APIS AS PROVIDED IN APPENDIX - 111 TABLE - I TO BE APPLIED FOR
THE PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS)
IN UNIVERSITY DEPARTMENTS AND COLLEGES, AND WEIGHTAGES FOR

EXPERT ASSESSMENT
Category Activity Assistant Assistant Assistant Associate Professor
Professor/ Professor / Professor Professor (Stage-5 to)
Equivalent Equivalent {Stage-3) to (Stage-4) to Professor
cadres : cadres : Associate Professor / (Stage-6)
{Stage-1 to {Stage-2 to Professor/ Equivalent
Stage-2) Stage-3) Equivalent cadres
Cadre (Stage-5)
(Stage-4)
| Teaching-learning 80/Year 80/Year T5/Year 70/Year 70/Year
Evalualion Relaled
Activities
il Profcssional 50/ 60/ 60/ 50/ 100/
Development and | Assessment Assessment | Assessmert Assessment | Assessment
Extension activities Period Period Feriod Period Period
-Minimum  score
requred to be
assessed
cumulatively
i Research and 20/ 50/ 751 100! 400/
Academic Assassment Assessment | Assessmert Assessment | Assessment
Contributions Poriod Period Period Pericd Poriod
Minimum  Score
requiresd — fo be
assessed
cumulatively
1+ Minimum tofal API 30/ 120/ 150/ 180! 600/
score under | Assessment Assessment Assessmert Assessment Assessment
Categories-ll and Period Period Feriod Period Period
i1y
v Expert Assessment Screening Screening Selection Selecton Expert
System cum cum Committee Committee Committee
evaluation evaluation
committee committee
v Percentage No separale No separate 30%- 50% 50%-
Distribution of points points Research Research Research
Weightage Points screening screening Contribution Contribution Coniribution
in the Expert | committeeto | committee to 0% - 30%- 50%-
Assessment (Total verfy API verify API Assessmert Assessment | Performance
weightage = 100. scores scores of domain of domain evaluation
Minimum  required knowledge & | knowledge & and other
for promotion 1s 50) teaching teaching credenfial by
practices. practices. referral
20%-Interview | 20%-Interview procedure
performance | performance

* Teachers may score the balance of points either Category-Il or Category-Ill to
achieve the minimum score required under category-I1 + IIL.




APPENDIX -

Minimum Scores for APIs for direct recruitment

weightages in Selection Committees to be

stipulated in the Regulation.

considered along

I TABLE - TI(B)

of teachers in university departments / Colleges and
with other specified eligibility qualifications

Assistant Professor | A'ssociate Professor (Stage 4) Professor (Stage 5)
(Stage 1)
Minimum API Minimum Consolidated API score requiremant | Consolidated API score
Scores Qualification as of 300 points from categories 1 & I1]] requirement of 400 points from
stipulated in these of APIs (cumulative) categnﬂef; I & HI of APIs
regulations (cumulative)
Selection a) Academic Record and a) Academic Background (20%) a) Academic Background (20%)
Committee Research Performance | b) Research performance based on | b) Research performance based on
criteria / (50%) API API
w?ghtafes b) Assessment of Domain|  score and quality of publications sca)e and quality of publications
i ing| (40%) (40%).
. . Knowledge & Teaching . .
Wex,c,;bolg)ges - | Skills ¢) Assessment of Domain ¢) Assessment of Domai
(30%) Knowledge and knowledge
¢) Interview Teaching Skills (20%) and Teaching Skills (20%).
L performance (20%) d) Interview performance: (20%) d) Interview performance:(20%)

MINIMUM ACADEMIC

APPENDIX-111- TABLE: 111

PERFORMANCE AND

TEACHERS IN UNIVERSITIES AND COLLEGES

SERVICE REQUIREMENTS FOR PROMOTION OF

S.No. | Promotion of Service requirement Minimum Academic Porformance Requirements and
Teachers Screening/Selection Criteria
through CAS
1 Assistant Assistant Professor in Stage 1 (i) Minimum cumulative API scores using PBAS scoring
Professor/ and completed four years of proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table 11 (A).
cadres from years of service who are with (i) One Oricntation and onc Refresher / Rescarch
Stage 1to Stage | M.Phil/ PG Degree in Methodology Course of 2/3 weeks duration,
2 Professional Courses such as | . A o 4 A
LLM, M. Tech, M.V.5c., (iii) &{een;ng cum Verification process for recommending
M.D., or six years of serviee | PTOMotion.
who are without Ph.[Y/
M.Phil/ PG Degree in
Professional courses
2 Assistant Assistant Frofessor with (i} Minimum cumulative API scores using the PBAS scoring
Professor/ completed service of five proforma developed by the UGC s per the norms provided
equivalent years in Stage 2. in Table II(A)
cadres from (i) One course / programme from among the categories of
Stage 2 to Stage refresher  courses, methodology  workshops, Training,
3 Teaching-[.earning—Evaluadon Technology Programmes,
Soft  Skills development Programmes and Faculty
Development Programmes of 2/3 week duration.
(iii) Scresning cum Verification process for recommending

promotion.




i i I scores using the PBAS scoring
Assistant Assistant Professors with (i) Minimum cumulative AP :
Professor (Stage | three years of completed proforma developed by the UGC as per the norms provided

(7

3) to Associate | service in Stage 3, in Table II (A). . ' ‘ |
Professor (Stage (i) At least three publications in the entirz period as
4 Assistant Professor (twelve vears). Ilowever, in the case of

College teachers, an exemption of one pubiica_tion may be
given to M. Phil. holders and an exemption of twe
publications may be given W Ph. D. holders.

(iii) One course / programme from among the categories of
methodology workshops, Training, Teaching-Learning -
Evaluation  Technology Programmes,  Soft  Skills
development  Programmes  and Faculty Development
Programmes of minimum one week duration,

(iv) A selection commitiee process as stipulated in the
regulation and in Tables [I[A).

4. Assuciate Associale Professor with (DMinimum curnulative APT scores using U PBAS scu‘riug
Professor (Stage | three years of completed proforma developed by the UGC as per the nomms provided
4) to Professor | service in Stage 4. in Table I (A). Teachers may combine two assessment
(Stage 5) periods (in Stages 2 and 3) to achieve minimum API scores,

if required.

(DA minimum of five publications since the period that tbe{
teacher is placed in stage 3.

(iii)) A selection committee process as stipulated in the
regulation and in Tables I (A).

2 Professor {Stage Professor with ten years of | (i) Minimum cumulative AP] scores for the assessment
5) to Professor compleied service period as per the norms provided in Table [I (A).

(Stage 6). (universities only) (i) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards /
haonours / recognitions / patents and IPR oa products and
processes developed / technology transfer achieved: and (c)
Additional research degrees like D.Sc.. D.Litt. LLD., etc..
(iii) A review process by an Expert Committee as stipulated
in this regulation and in Tables IT(A)..

APPENDIX - Ill: TABLE IV
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)

Direct working hours per week Weightage G
Assistant Director of Ph ysical 40 100
Education
Deputy Director of Physical Education Jo+4* S0
Director of Physical Education 3248% 80 ol

Based on the Physical Education Personnel's self-assessment, AP| scores are proposed for (a) Lecture cum practice
based athlete / sports classes coaching and training related activities; (b) Organizing and conducting sports and
games competitions and management related activities; and (c) upgradation of sports infrastructure and extension
services etc. The minimum AP| Score required by Physical Education Personnel from this category is different for
different levels of promotion. The self assessment score should be based on objectively verifiable records. It shall be
finalized by the screening cum evaluation / selection committee. Universities may detail the activities, in case

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services etc.




